
THE IMPORTANCE OF WELL-BEING FOR THE 

Early Care & Education (ECE) Workforce

The early care and education workforce experiences high 
levels of job stress and depression. A new study explores how 
factors like the racial or ethnic match between teachers and 
students may impact teacher well-being. This infographic 
highlights key findings to spark conversations around 
supporting the mental health of ECE teachers. For more 
information, visit Chapinhall.org/eceworkforce.

CHAPIN HALL ANALYZED DATA FROM THE 2019 NATIONAL SURVEY OF EARLY CARE               
AND EDUCATION (NSECE) TO UNDERSTAND ECE TEACHER DEPRESSION AND JOB STRESS.

ECE Teachers Experience Elevated 
Rates of Depression

Key Factors Associated with Depression Among ECE Teachers

Key Factors Associated with Job Stress Among ECE Teachers

Reflective Questions

Teachers who had more 
children in their classroom 
who matched their own 
race or ethnicity had less 
depression.

Asian and Hispanic teachers 
had less depression than 
White teachers. Black and 
White teachers had the 
same levels of depression.

Teachers who worked 
at centers with higher 
rates of turnover had 
more depression.

For ECE teachers with 
higher household 
incomes (>$30,000), 
more classroom 
diversity was associated 
with less job stress.

Hispanic teachers report 
less job stress than White 
teachers, while Asian, Black, 
and White teachers have 
similar job stress levels.

Teachers who work 
full-time have more 
job stress.

We encourage you to schedule time to talk with your colleagues about these 
findings and explore how well-being and race matter in your classrooms.
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What do you think about these 
findings? 

How does turnover affect you and 
your colleagues? 

Do you and your colleagues talk 
about your well-being?

Do you and your colleagues talk 
about how race matters in your 
classrooms? 

Does sharing your culture with your 
students and their families change 
the way you do your job? 

What role does diversity play in your 
classrooms?

Data source: 2019 National Health Interview Survey
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